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Introduction & context 

DŜƴŘŜǊ ŜǉǳŀƭƛǘȅΣ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΣ ŀƴŘ 

inclusive green growth 1  are essential for achieving 

sustainable economic development and poverty alleviation 

in a world in which the current economic development 

model is ecologically unsustainable and inequitable. This 

model has resulted in the world running at an ecological 

deficit, where demand on resources exceeds what the 

earth can regenerate. Environmental degradation is 

already impacting the macroeconomic performance of 

countries, businesses, and financial markets; annual 

economic losses due to climate change are calculated at 

more than US$300 billion, rising to US$520 billion a year 

when the loss of consumption and drop in wellbeing are 

accounted for.2  Climate change is undermining livelihoods, 

impacting the poorest and most vulnerable, 

disproportionately women and children, and driving 26 

million people into poverty each year.3  

In response, the concept of inclusive green growth has 

emerged as a subset of sustainable development, whereby 

poverty reduction, job creation, and social inclusion are 

achieved through economic growth but not at the expense 

of the environment. Evidence suggests that a green 

economy generates increases in wealth, in particular a gain 

in ecological commons or natural capital, and also 

produces a higher rate of GDP growth.4  

                                                           
1 See Box 1 for definitions  
2 Hallegatte et al., 2017 in World Bank, 2017;  
3 Hallegatte et al., 2017 in World Bank, 2017; UNISDR, 2015. 
4 UNEP, 2011; OECD, 2011. 

However, existing levels of gender inequality are 

undermining the transition to an inclusive green economy 

and the associated benefits of growth, such as job creation. 

Women do not currently have the same opportunities for 

economic participation as men. They have low levels of 

economic participation overall and are primarily in lower-

level positions within the key sectors expected to be most 

strongly impacted through the transition to a green 

economy, such as agriculture, forestry, fishing, energy, 

manufacturing, recycling, buildings, and transport.5  

 

 

 

 

 

 

 

 

 

 

 

 

hǾŜǊŎƻƳƛƴƎ ŎƻƴǎǘǊŀƛƴǘǎ ǘƻ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ 

and gender equality is needed to achieve an inclusive green 

economy. The relationship between gender equality, 

ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΣ ŀƴŘ ƎǊŜŜƴ ƎǊƻǿǘƘ ƛǎ 

set out in the 2030 Agenda for Sustainable Development, 

and is also established in other international policy 

frameworks, including the UNFCCC Gender Action Plan 

(see Box 2). These frameworks provide the starting point 

and scope for mainstreaming gender and targeting women 

                                                           
5 http://www.greengrowthknowledge.org/sectors  
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https://www.worldbank.org/en/news/press-release/2016/11/14/natural-disasters-force-26-million-people-into-poverty-and-cost-520bn-in-losses-every-year-new-world-bank-analysis-finds
https://www.worldbank.org/en/news/press-release/2016/11/14/natural-disasters-force-26-million-people-into-poverty-and-cost-520bn-in-losses-every-year-new-world-bank-analysis-finds
https://www.unisdr.org/files/43291_sendaiframeworkfordrren.pdf
https://sustainabledevelopment.un.org/content/documents/126GER_synthesis_en.pdf
https://read.oecd-ilibrary.org/environment/towards-green-growth_9789264111318-en#page1
https://sustainabledevelopment.un.org/post2015/transformingourworld
https://unfccc.int/topics/gender/workstreams/the-gender-action-plan
http://www.greengrowthknowledge.org/sectors
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in private sector green growth policy and programmatic 

responses. 

This Guidance Sheet provides a brief introduction to the 

nexus of gender and green growth. Its purpose is to support 

practitioners working on the design and implementation of 

development programmes to take into account the gender 

dimensions of green growth. It sets out the case for 

integrating gender into green economy programmes, 

presents case studies of existing donor projects, and 

provides guidelines and resources on how to incorporate a 

gender dimension in green growth processes and 

approaches.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This Sheet is complemented by five thematic Guidance 

Sheets on related subtopics of Gender-Responsive Green 

Growth and: Green Innovation and Entrepreneurship; Skills 

Development and Green Jobs; Macro-Economic Policies 

and National Green Growth Strategies; Green Finance; and 

Green Value Chains. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Box 1: Key Definitions  

Gender and Gender Equality  

¢ƘŜ ǘŜǊƳ ΨƎŜƴŘŜǊΩ ƛǎ ŘŜŦƛƴŜŘ ŀǎ άǘƘŜ ǎƻŎƛŀƭΣ ōŜƘŀǾƛƻǊŀƭ and cultural attributes, expectations and norms associated with 

ōŜƛƴƎ ƳŀƭŜ ƻǊ ŦŜƳŀƭŜέ ό²ƻǊƭŘ .ŀƴƪΣ нлмрύΣ ǿƘƛŎƘ Ŏŀƴ ŎƘŀƴƎŜ ƻǾŜǊ ǘƛƳŜΦ ¢Ƙƛǎ ŘƛŦŦŜǊǎ ǘƻ ǘƘŜ ǘŜǊƳ ΨǎŜȄΩΣ ǿƘƛŎƘ ƛŘŜƴǘƛŦƛŜǎ ǘƘŜ 

ōƛƻƭƻƎƛŎŀƭ ŘƛŦŦŜǊŜƴŎŜǎ ōŜǘǿŜŜƴ ƳŜƴ ŀƴŘ ǿƻƳŜƴ ό5/95Σ нлмрύΦ ΨDŜƴŘŜǊ ŜǉǳŀƭƛǘȅΩ ƛǎ Ƙƻǿ ǘƘŜǎŜ ŦŀŎǘƻǊǎ ŘŜǘŜǊƳƛƴŜ ǘƘŜ ǿŀȅ ƛƴ 

which women and men relate to each other and to the resulting differences in power between them (World Bank, 2015).   

 

Green Growth  

There is no single, commonly agreed definition of what constitutes a green economy or green growth. UNEP define the 

green economy ŀǎ άƻƴŜ ǘƘŀǘ ƛƳǇǊƻǾŜǎ ƘǳƳŀƴ ǿŜƭƭ-being and builds social equity while reducing environmental risks and 

ǎŎŀǊŎƛǘƛŜǎέΦ  Lǘ ƛǎ ŀƴ ŜŎƻƴƻƳȅ ǿƘŜǊŜ άƎǊƻǿǘƘ ƛƴ ƛƴŎƻƳŜ ŀƴŘ ŜƳǇƭƻȅƳŜƴǘ ƛǎ ŘǊƛǾŜƴ ōȅ ƛƴǾŜǎǘƳŜƴǘǎ ǘƘŀǘ ǊŜŘǳŎŜ ŎŀǊōƻƴ 

emissions and pollution; enhance energy and resource efficiency and; prevent the loss of biodiversity and ecosystem 

ǎŜǊǾƛŎŜǎΦέ !ǎ ǎǳŎƘΣ green growth is a consequence of, and a means to, greening the economy. It is defined by the OECD as 

άŦƻǎǘŜǊƛƴƎ ŜŎƻƴƻƳƛŎ ƎǊƻǿǘƘ ŀƴŘ ŘŜǾŜƭƻǇƳŜƴǘΣ ǿƘƛƭŜ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ƴŀǘǳǊŀƭ ŀǎǎŜǘǎ ŎƻƴǘƛƴǳŜ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ ǊŜǎƻǳǊŎŜǎ ŀƴŘ 

environmental services on which our well-ōŜƛƴƎ ǊŜƭƛŜǎΦέ  

 

²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘ ό²99ύ 

There is no universally accepted definition of WEE. The Donor Committee for Enterprise Development (DCED) highlights 

that it is defined in terms of access and agency.  Access refers to the capacity to obtain economic resources such as goods, 

services, networks, and opportunities to imǇǊƻǾŜ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ Ǉƻǎƛǘƛƻƴ όaŀǊƪŜƭ ϧ WƻƴŜǎΣ нлмпύΦ !ƎŜƴŎȅ ǊŜƭŀǘŜǎ ǘƻ 

the ability to control resources and make decisions over their use (Golla et al., 2011).   

 

Gender-responsive 

Being gender-responsive means not only identifying gender issues or ŀŎǘƛƻƴǎ ǳƴŘŜǊ ǘƘŜ ά5ƻ ƴƻ ƘŀǊƳέ ǇǊƛƴŎƛǇƭŜΣ ōǳǘ ŀƭǎƻ 
focusing on actions to overcome historical gender biases (IUCN, 2015).  
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https://www.unenvironment.org/explore-topics/green-economy/about-green-economy
http://www.oecd.org/general/whatisgreengrowthandhowcanithelpdeliversustainabledevelopment.htm
https://genderandenvironment.org/2015/08/stop-being-so-sensitive-the-shift-from-gender-sensitive-to-gender-responsive-action/
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Why is it important to integrate a focus on the role of 
women in green growth transformation processes and 
approaches? 
 
 All green growth transformation processes and 

approaches impact on, and are impacted by, gender 

norms in society. These impacts may be intended or 

unintended and may be different at a national, 

subnational, or sectoral level for men and women, 

boys and girls. At the macro level, gender norms are 

impacted by the development and implementation of 

policies and laws relevant to green growth, and how 

businesses and governments represent themselves 

and communicate with each other in this process. At 

the meso and micro level, gender norms are affected 

by the impact of businesses and their value chains on 

the behaviours, norms, and relationships between 

men and women in these entities, as well as their 

customers and in the wider society (see figure 1).  

 

 

 

 

 

 Green growth is not automatically inclusive and may 

contribute to gender inequality and poverty. For 

example, green jobs may be created in the renewable 

energy sector but structural barriers continue to 

ǊŜǎǘǊƛŎǘ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ !ǘ ǘƘŜ ǎŀƳŜ ǘƛƳŜΣ 

green growth can change power relations and 

increase gender-based violence which can pose risks 

for ǿƻƳŜƴΩǎ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ǘƘŜ ƎǊŜŜƴ ŜŎƻƴƻƳȅΦ 

Green growth can also create new gender challenges 

resulting from technological change and innovation.  

 Initiatives to advance gender equality may be 

detrimental to green growth if they are within the 

existing economic development paradigm. For 

ŜȄŀƳǇƭŜΣ ōƻƻǎǘƛƴƎ ǿƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ Ŧƻǎǎƛƭ ŦǳŜƭ 

energy companies contributes to a negative 

environmental impact. This creates trade-offs for 

development agencies and local counterparts when 

considering the impact of wƻƳŜƴΩǎ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 

declining industries. 

 

 

 

 

 

Figure 1: Gender impacts within the green economy 

Source: Developed by consultant 
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https://www.imf.org/en/Publications/Policy-Papers/Issues/2018/05/31/pp053118pursuing-womens-economic-empowerment
https://www.mckinsey.com/~/media/McKinsey/Featured%20Insights/Employment%20and%20Growth/How%20advancing%20womens%20equality%20can%20add%2012%20trillion%20to%20global%20growth/MGI%20Power%20of%20parity_Full%20report_September%202015.ashx
https://www.iea.org/workshops/knowledge-building-on-women-in-clean-energy.html
http://www.oecd.org/gov/gender-mainstreaming/gender-equality-and-sustainable-infrastructure-7-march-2019.pdf
https://portals.iucn.org/union/sites/union/files/doc/2019-iucn-usaid-fisheries-web.pdf
https://portals.iucn.org/union/sites/union/files/doc/2019-iucn-usaid-fisheries-web.pdf
https://www.flaticon.com/authors/freepik
https://www.flaticon.com/authors/smashicons
https://www.flaticon.com/authors/smartline
https://www.flaticon.com/authors/skyclick
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Case Studies 
The business case for considering the nexus of gender and green growth is well established, and donors have begun to implement approaches that are gender 

responsive and transformative. The table below provides examples of some such programmes. For full case study examples refer to the accompanying thematic 

Guidance Sheets.  

To date the approaches have largely been fragmented and opportunistic.  To scale up the impact, there is a need for future donor green growth interventions 

to integrate gender considerations throughout the programme development cycle with a strong focus on the diagnosis and design phases. Only through doing 

so will donor programmes play a demonstrative role in the transition to an inclusive green economy that promotes gender equality and ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ 

empowerment.   

Programme/ Entity Name Donors/ Implementing Agencies Countries 

Gender  Responsive Green Growth Themes 
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Economic Empowerment of Women in Green Industry 
Programme 

UNIDO and UN Women, BMZ 
Cambodia, Peru, Senegal and 
South Africa 

     

Partnership for Action on Green Economy (PAGE)  
Five UN agencies (ILO, UNEP, UNIDO, 
UNITAR, UNDP), multi donors 

Of 18, specifically Mongolia      

Social Dimension of Sustainable Green Growth BMZ/GIZ Viet Nam      

The Global Green Growth Institute (GGGI)  Multi 
Of 30+, specifically Jordan, 
Vanuatu, Rwanda, Indonesia 

     

PrAda ςadaptation of agricultural value chains to climate 
change 

BMZ/GIZ Madagascar      

Empowering Women as Managers in the Renewable Energy 
Sector - !ǎƛŀπtŀŎƛŦƛŎ 9ŎƻƴƻƳƛŎ /ƻƻǇŜǊŀǘƛƻƴ ό!t9/ύ   

US APEC      
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https://open.unido.org/api/documents/13350363/download/EEWiGI_prodoc_BMZ%20contribution_final.pdf
https://open.unido.org/api/documents/13350363/download/EEWiGI_prodoc_BMZ%20contribution_final.pdf
https://www.unido.org/our-focus/safeguarding-environment/resource-efficient-and-low-carbon-industrial-production/partnership-action-green-economy
https://www.giz.de/en/worldwide/64226.html
https://gggi.org/
https://www.giz.de/en/worldwide/60509.html
https://www.giz.de/en/worldwide/60509.html
https://www.apec.org/Publications/2019/04/Empowering-Women-as-Managers-of-the-Renewable-Energy-Sector
https://www.apec.org/Publications/2019/04/Empowering-Women-as-Managers-of-the-Renewable-Energy-Sector


https://www.unido.org/sites/default/files/files/2019-02/MENA_REPORT_EN.pdf
https://www.unido.org/sites/default/files/files/2019-02/MENA_REPORT_EN.pdf
https://www.unido.org/sites/default/files/files/2019-02/MENA_REPORT_EN.pdf
https://www.unido.org/our-focus-safeguarding-environment-clean-energy-access-productive-use-climate-policies-and-networks/global-cleantech-innovation-programme
https://www.ilo.org/africa/countries-covered/zimbabwe/WCMS_623951/lang--en/index.htm
http://wpowerhub.org/best-practices-for-education-and-training-to-advance-womens-energy-entrepreneurship/
http://wpowerhub.org/best-practices-for-education-and-training-to-advance-womens-energy-entrepreneurship/
https://www.seforall.org/interventions/gender-and-the-people-centered-accelerator
https://www.seforall.org/interventions/gender-and-the-people-centered-accelerator
https://www.energia.org/
https://www.climadapt.tj/
http://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2015/fpi%20briefenergy%20globalusv3.pdf?la=en&vs=5222
http://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2015/fpi%20briefenergy%20globalusv3.pdf?la=en&vs=5222
https://www.insuresilience.org/
https://www.insuresilience.org/
https://www.climatefinance-developmenteffectiveness.org/
https://www.climatefinance-developmenteffectiveness.org/
https://www.usaid.gov/energy/engendering-utilities
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10 UN Women, 2018. 
11 Demirgüç-Kunt et al., 2018.  
12 World Bank, 2019. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Box 4: Illustrative Barriers to Women’s Economic Participation as 
Employees and Entrepreneurs relevant to the Green Economy 
. 

Gender legal differences: A typical economy only 

gives women three-quarters of the rights of men, 

according to Women Business and the Law 2019 ς 

an annual report which provides insight into how 

ǿƻƳŜƴΩǎ ŜƳǇƭƻȅƳŜƴǘ ŀƴŘ ŜƴǘǊŜǇǊŜƴŜǳǊǎƘƛǇ 

choices are affected by legal gender 

discrimination. Having fewer rights influences 

ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ǇǊƻŘǳŎǘƛǾƛǘȅ ŀƴŘ ŦƻǊƳŀƭ 

workforce participation, contributes to a gender 

wage gap, and results in occupational segregation. 
 

Unpaid care responsibilities: Women continue to 

do 2.6 times the unpaid care and domestic work 

that men do, restricting the time available for paid 

employment.10 These responsibilities can restrict 

their mobility for purposes of entrepreneurship or 

employment.  
 

Financial exclusion: Globally, 980 million women 

are excluded from the financial system, 

representing a 9% gender gap in financial access in 

developing economies.11 
 

Land ownership: Women have lower levels of 

resource and asset ownership due to legal and 

socio-cultural barriers. For example, according to 

Women Business and the Law, in 36 of the 189 

economies widows are not granted the same 

inheritance rights as widowers and 39 economies 

prevent daughters from inheriting the same 

proportion of assets as sons.12 These differences in 

ŀǎǎŜǘǎ Ŏŀƴ ŀŦŦŜŎǘ ǿƻƳŜƴΩǎ ŀŎŎŜǎǎ ǘƻ ŎǊŜŘƛt to start 

and scale green businesses. 
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Box 5: Case study - Global Cleantech Innovation Programme 

The Global Cleantech Innovation Programme (GCIP) 

began in 2011 and has since expanded to become a 

global UNIDO programme operating in eight countries. It 

engages in an annual competition-based accelerator, 

which identifies promising innovators and entrepreneurs 

at a country-level and provides them with training and 

the support of mentors. Winners at the country level 

proceed to compete for a global prize. Through the 

gender mainstreaming of its activities, the GCIP aims to 

ensure that all men and women have equal access and 

information to succeed as cleantech innovators and 

entrepreneurs.  

In line with these ambitions, the GCIP has adopted a 

gender-responsive approach in many of its activities. For 

example, undertaking a targeted outreach to women-led 

start-ups and women engineering students to boost their 

(initially low) participation rate. This has resulted in more 

women participants and a wider variety of green 

innovation technologies being proposed in programme 

applications.  

To date, the programme has had a significant impact. 

Over 2014 to 2017 the GCIP received almost 3,000 

applications in the eight countries of operation, and over 

865 start-up companies were selected as semi-finalists. In 

2017, 32% of GCIP ventures in South Africa and Pakistan 

were female-led, and 25% were in Turkey. Moreover, 

53% of the ventures at the 2018 GCIP Global Forum were 

female-led. Based on a sample of 14 alumni companies, 

GCIP has resulted in the reduction of 624 kilotons of CO2 

emissions, the generation of USD 23 million of revenue, 

and the creation of 329 new cleantech jobs. 
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http://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2018/sdg-report-gender-equality-in-the-2030-agenda-for-sustainable-development-2018-en.pdf?la=en&vs=4332
http://documents.worldbank.org/curated/en/332881525873182837/pdf/126033-PUB-PUBLIC-pubdate-4-19-2018.pdf
https://wbl.worldbank.org/en/reports
https://wbl.worldbank.org/
https://www.flaticon.com/authors/freepik
https://www.flaticon.com/authors/smashicons
https://www.flaticon.com/authors/smartline
https://www.flaticon.com/authors/skyclick
https://www.unido.org/our-focus-safeguarding-environment-clean-energy-access-productive-use-climate-policies-and-networks/global-cleantech-innovation-programme


https://www.dasra.org/resource/grantmaking-with-a-gender-lens
https://www.oecd.org/dac/gender-development/dac-gender-equality-marker.htm




https://unfccc.int/resource/docs/2017/cop23/eng/11a01.pdf#page=13
https://www.worldbenchmarkingalliance.org/
https://www.wplus.org/


 

  For more information on DCED: 
www.Enterprise-Development.org    

www.twitter.com/TheDCED  

GUIDANCE SHEET 
 

 
Box 8: Resources 

 Gender analysis: 
o Gender-Based Analysis Plus (GBA+), Government of Canada  
o WEP Gender Gap Analysis Tool, UN Global Compact   

 

 Constraints to economic participation faced by women:  
o Turning Promises into Action: Gender Equality in the 2030 Agenda for Sustainable Development, UN Secretary-

DŜƴŜǊŀƭΩǎ IƛƎƘ-[ŜǾŜƭ tŀƴŜƭ ƻƴ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘ    
o Women Business and the Law database, World Bank  
o Global Findex Database, World Bank 
o Financial Access Survey, IMF 
o Finscope demand-side data, FinMark Trust 
o Participation of Women in the Economy Realised: Access, Usage and Agency Country Assessment Toolkit, UNCDF 
o ID4D global dataset, World Bank 
o Global Gender Gap Report, GSMA 
o The Spotlight Initiative to eliminate violence against women and girls, UN 

 

 Sex-disaggregated data gaps: 
o Equal Measures 2030 
o Data2X 

 

 Communication: 
o Green Growth for Gender Equality: Promoting Poverty Reduction and Social Inclusion (video), GGGI 
o Mothers of Invention (podcasts)  
o Addressing the Gender Issue at COP24 (video), UNFCCC 

 

 Educating stakeholders: 
o Open online course on gender and the environment, UN 

 

 Integrating approaches at every level: 
o Gender-Sensitive Business Environment Reform, DCED 

 

 aƻƴƛǘƻǊƛƴƎ ŀƴŘ ŜǾŀƭǳŀǘƛƻƴ ƻŦ ǿƻƳŜƴΩǎ ŜƳǇƻǿŜǊƳŜƴǘΥ  
o aŜŀǎǳǊƛƴƎ ²ƻƳŜƴΩǎ ŀƴŘ DƛǊƭǎΩ 9ƳǇƻǿŜǊƳŜƴǘ, UN Foundation  
o ¦ƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ƳŜŀǎǳǊƛƴƎ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΥ 5ŜŦƛƴƛǘƛƻƴΣ CǊŀƳŜǿƻǊƪ ŀƴŘ LƴŘƛŎŀǘƻǊǎ, ICRW  
o ! tǊŀŎǘƛŎŀƭ DǳƛŘŜ ǘƻ aŜŀǎǳǊƛƴƎ ²ƻƳŜƴϥǎ ŀƴŘ DƛǊƭǎΩ 9ƳǇƻǿŜǊƳŜƴǘ ƛƴ LƳǇŀŎǘ 9Ǿŀƭǳŀǘƛƻƴǎ, J-PAL   

 

 ²Ƙŀǘ ǿƻǊƪǎ ƻƴ ǿƻƳŜƴΩǎ ŜŎƻƴƻƳƛŎ ŜƳǇƻǿŜǊƳŜƴǘΥ  
o Revisiting What Works: Women, Economic Empowerment and Smart Design, UN Foundation   
o ¢ŀƪƛƴƎ !Ŏǘƛƻƴ ŦƻǊ ¢ǊŀƴǎŦƻǊƳŀǘƛƻƴŀƭ /ƘŀƴƎŜ ƻƴ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ Empowerment, UN Secretary-DŜƴŜǊŀƭΩǎ IƛƎƘ-

[ŜǾŜƭ tŀƴŜƭ ƻƴ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘ  
o Equal is Greater, Bill and Melinda Gates Foundation 

 

 General: 
o ²ƻƳŜƴΩǎ 9ƳǇƻǿŜǊƳŜƴǘ tǊƛƴŎƛǇƭŜǎ, UN Women  
o ²ƻƳŜƴΩǎ tŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ DǊŜŜƴ DǊƻǿǘƘ ς A Potential Fully Realised?, DCED  
o Gender and Business Environment Reform, DCED 
o ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘ wŜǎƻǳǊŎŜ [ƛōǊŀǊȅ, SEEP Network 
o Empower Women Resource Library, UN Women 
o Toolkits, UN Secretary-DŜƴŜǊŀƭΩǎ IƛƎƘ-[ŜǾŜƭ tŀƴŜƭ ƻƴ ²ƻƳŜƴΩǎ 9ŎƻƴƻƳƛŎ 9ƳǇƻǿŜǊƳŜƴǘ    
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https://cfc-swc.gc.ca/gba-acs/index-en.html
https://weps-gapanalysis.org/
http://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2018/sdg-report-gender-equality-in-the-2030-agenda-for-sustainable-development-2018-en.pdf?la=en&vs=4332
https://wbl.worldbank.org/
https://globalfindex.worldbank.org/
http://data.imf.org/?sk=E5DCAB7E-A5CA-4892-A6EA-598B5463A34C
https://finmark.org.za/programmes/finscope/
http://sdghelpdesk.unescap.org/sites/default/files/2019-04/11.21.2018%20Country%20Assessment%20toolkits%28all%20countries%29.pdf
http://id4d.worldbank.org/global-dataset
https://www.gsma.com/mobilefordevelopment/resources/mobile-gender-gap-report-2019/
https://www.un.org/en/spotlight-initiative/
https://www.equalmeasures2030.org/
https://data2x.org/
https://www.youtube.com/watch?v=mdSmBeb9Kg0
https://www.mothersofinvention.online/
https://unfccc.int/topics/gender/what-s-new/watch-video-about-addressing-the-gender-issue-at-cop24
https://www.uncclearn.org/open-online-course-gender-and-environment
https://www.enterprise-development.org/wp-content/uploads/DCED-BER-Gender-Policy-Guide.pdf
http://www.womeneconroadmap.org/sites/default/files/Measuring%20Womens%20Econ%20Emp_FINAL_06_09_15.pdf
https://www.icrw.org/wp-content/uploads/2016/10/Understanding-measuring-womens-economic-empowerment.pdf
https://www.povertyactionlab.org/practical-guide-measuring-women-and-girls-empowerment-impact-evaluations
http://www.womeneconroadmap.org/roadmap-revisited
http://hlp-wee.unwomen.org/en/reports-toolkits
https://www.gatesfoundation.org/equal-is-greater/
https://www.empowerwomen.org/en/weps/about
https://www.enterprise-development.org/wp-content/uploads/Womens_participation_in_Green_Growth.pdf
https://www.enterprise-development.org/wp-content/uploads/BEWG-DCED-Technical-Paper-Gender-and-BER.pdf
https://seepnetwork.org/Thematic-Areas-Womens-Economic-Empowerment#weeResources
https://www.empowerwomen.org/en/resources
http://hlp-wee.unwomen.org/en/reports-toolkits

